
          Figure 1: Play or Pay – Not Offering Employer 

 

 

 

 

 

 

Applicable 
Large 

Employer 

Does the employer offer 
coverage? 

No. 
Is the employee’s household 
income between 133% and 
400% of the Federal Poverty 
Level?

Yes. 

No. 

Exchange 

Employee is eligible for 
premium tax credit through 
the exchange.  If the 
employee obtains coverage, 
the tax is triggered.

Employee is not eligible for a 
premium tax credit, but can still 
obtain coverage through the 
exchange.  If the employee obtains 
coverage, the tax is not triggered. 

Notice is sent to 
the employer and 
the tax is triggered. 

Yes. 

See Figure 2. 



          Figure 2: Play or Pay – Offering Employer 

Applicable 

Large 

Employer 

Does the employer offer 

coverage? 

Yes. 

Is the employee’s household 

income between 133% and 

400% of the Federal Poverty 

Level? 

Yes. No. 

Exchange 

Employee is eligible for 

premium tax credit through 

the exchange.  If the 

employee obtains coverage, 

the tax is triggered. 

Employee is not eligible for a 

premium tax credit, but can still 

obtain coverage through the 

exchange.  If the employee obtains 

coverage, the tax is not triggered. 

Notice is sent to 

the employer and 

the tax is triggered. 

Does the employer-sponsored coverage meet 

either of the following criteria? 

 The employer’s share of the coverage is 

less than 60%, or 

 The employee’s required contribution is 

more than 9.5% of the employee’s 

household income. 

Yes. 

No. Employee is eligible for coverage through an exchange but will 

not be eligible for a premium tax credit. 

Employee can receive an affordability waiver from the exchange 

to become eligible for a premium tax credit. 

See Figure 1. No. 


